LIFESECURE INSURANCE COMPANY

Long Term Care Insurance
Solutions for the Workplace

Complement your company’s benefit package with long term care insurance
from LifeSecure and help give your employees peace of mind for the future.
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Help your employees
protect what they’ve

worked so hard to build.

Long Term Care Insurance - Individually underwritten
by LifeSecure Insurance Company

As an employer, you have the ability to provide your employees with important tools to plan their financial futures.
One way to help protect their savings and retirement is to include long term care insurance (LTCi) in your company’s
benefit package.

Traditional benefits like healthcare, life insurance and disability insurance are essential components of a strong
benefits package - but these benefits may not be enough anymore. By offering LTCi, you can give your employees an
opportunity to help protect their assets, so they’ll have access to a pool of money to help pay for long term care (LTC)
services if the need arises - tomorrow or years down the road.

Why Long Term Care Insurance?

Let’s face it - no one likes to think about growing old or needing assistance with activities like eating, dressing and
bathing. We all hope to live long, healthy, independent lives. And many of us will - thanks to advances in medicine
and an increased awareness of healthy lifestyle choices. But living longer also increases the chances of needing
assistance with personal care, which can be very expensive.

Research shows that 7 in 10 working age adults are concerned they may need LTC services in the future. Most adults
have already had an indirect experience with someone who required care - perhaps a parent, other family member
or friend. And more importantly, many agreed that they should know more about long term care insurance than they
currently do. *

Everyone agrees that planning ahead is important.
So, what can you do to help protect your employees
from unforeseen long term care expenses - which could
easily wipe out their retirement savings? A long term care
insurance policy can help provide employees with peace of
mind - reducing stress on family members and providing
the ability to choose where personal care is received,
if needed - at home, in the community, an assisted living
facility, or a nursing home.

1 Long-Term Care Cost Study, Prudential Research
Report, 2010.




What makes long term care insurance so important?

Long term care is not just for the elderly. It is care that many of your employees and their spouses* will require
at some point during their lives - and possibly when it’s least expected. While aging is the most common factor
for needing care, a chronic condition, sudden illness or unexpected accident could also cause a person to require

supervision or assistance with activities of daily living.

The costs of receiving long term care services are quite high and continue to rise each year. Few individuals have
the assets or means to cover the costs when it's needed. While traditional benefits like healthcare, life insurance,
and disability insurance are essential components of a strong benefits package, they don’t typically pay for long
term care services. Employees need a better plan for protecting the assets they’ve worked so hard to accumulate.

Medical
Insurance

Disability
Insurance

Who pays for long term care when
it’s needed?

There are many misperceptions about who pays for
long term care services. While some people believe
that Medicare will pay, the program actually covers
very little or none of such costs. And Medicaid, another
government program, generally pays only for individuals
who meet state-specific poverty guidelines. Others
believe they would be able to afford to pay for services
from their own savings, assets, investments or income
- unaware of how costly care may be.

Financial
Planning &
Investments

Why offer Long Term Care Insurance?

Long term care is increasingly becoming a concern for
everyone. Even younger people ages 25-49 have more
concerns about long term care than retirement as they
witness first-hand the effects aging has on their parents
and older loved ones.?

(See chart on the following page for a list of personal
financial concerns, by age)

2 UBS Investor Watch, 1Q 2013

*  The definition of spouse includes domestic partner (in DC = legal partner; in HI = reciprocal beneficiary;

in MT = cohabitant).



Personal Finance Concerns by Age (percentage extremely/very worried)?

Being able to afford healthcare/ 33%

support | need in my old age

Major family health problem occurring

Having someone to care for me
in my old age

Outliving my assets

Responsibility for aging parents

My/spouse’s current health situation
8%

0 Ages2549 [ Age 60+

Why should you offer LifeSecure Long Term Care Insurance?

When you include long term care insurance in your company’s benefit package, you can help attract new talent
while retaining key employees. LifeSecure gives both you and your employees choices. You can offer long term care
insurance in variety of ways, using the approach that best fits your company’s unique situation.

Advantages for Employers Advantages for Employees
¢ Help attract and Retain Key Employees e Straight-forward Plan Design Choices
e Easy Online Group Administration * Individual Policy (Portable)
e Agent supported Marketing and * Automatic Payroll Deductions
Enroliment Assistance * Online Application
* Possible Tax Advantages * Possible Tax Advantages

Insurance plans can be complicated... but not with LifeSecure! We offer straightforward plan designs and a
comprehensive long term care insurance solution to help round out your company’s benefit package - including an
online quote calculator and application for your employees, and an online, easy-to-use administration tool for you.

2 UBS Investor Watch, 1Q 2013



LifeSecure’s OM'LT C Multi-life Programs

Defined Advantage Program Employee Solutions Program

Simplified issue underwriting available to groups Simplified issue underwriting available to groups
with fewer than 10 eligible employees (with 5 with 10 or more eligible employees
approved applications)

Employer Participation Options

For Executives & Key Employees
You may choose to offer LTCi to select employees in one of the following ways:
¢ A defined benefit plan design. Employees can “buy-up” to a richer plan design if they want more coverage
than you are offering.
¢ Employer contribution, up to 100% of the LTCi premium.
e Employer contribution of a specific dollar amount towards the LTCi premium (only available with the Employee
Solutions program).

For All Employees

In addition to offering LTCi coverage to executive and key employees, you can also provide other employee classes
with the opportunity to apply for coverage - with or without an employer contribution. Or, you can extend an offer to
apply for coverage to all employees on a 100% voluntary employee-pay-all basis (only available with our Employee
Solutions program).

Whether you're a large employer considering a new employee benefit or a small business owner looking for asset
protection, a long term care insurance plan from LifeSecure just might be the right fit.



LifeSecure OM'

Defined Advantage LTC Program

Minimum Participation Requirement

Three eligible W-2 employees, K-1 business owners and/or board members meeting the employer contribution
requirement; and a minimum of five approved applications (inclusive of spouses).

Employer Contribution Requirement

100% of premium or defined plan design is required.

A voluntary offering to remaining employees is not available with this program.




Defined Advantage — Individual Eligibility for Simplified Issue

* A W-2 Employee, K-1 Business Owner, and/or Board Member receiving employer contribution and who is
Actively-at-work on a full-time basis* OR

¢ A Spouse who is Actively-at-work on a full-time basis* and whose related W-2 Employee, K-1 Business Owner,
or Board Member also applies for coverage

e Ages 18 through 65

e Must apply for the Benefit Bank and Monthly Benefit established by the Employer, with a maximum Benefit
Bank of $300,000 (or $200,000 if choosing the Shared Care Benefit Rider).

Notes:
- Individuals may apply outside of these guidelines and will be required to complete all sections of the application.
- Individuals may not apply for a Monthly Benefit or Benefit Bank less than the pre-defined amounts established
by the employer.

* Actively-at-work on a full-time basis means that he/she:

- is a W-2 employee (i.e., not a contractor), receiving a regular
wage or salary, and

- Is regularly scheduled to work 20 or more hours per week,
and

- was working at his/her usual place of employment on the last
regularly scheduled work day before signing the application,
and

- has not been absent from work due to illness or injury for
more than 5 days during the 30 days prior to signing the
application or during the time he/she has been employed by
his/her employer, if less than 30 days.

Recognition of a K-1 Business Owner as an Employee:

LifeSecure will also recognize owners of small businesses who are
K-1 partners/shareholders with at least 20% ownership and who
meet the definition of Actively-at-work outlined above.




LifeSecure OM'

Employee Solutions LTC Program

Minimum Participation Requirement
¢ Businesses with 10-499 eligible employees*: Minimum of 10 submitted applications (inclusive of spouses)
* Businesses with 500 or more eligible employees*: Minimum of 25 submitted applications (inclusive of
spouses)

Employer Contribution
¢ Businesses with 10-74 eligible employees*: Employer contribution required
m > $25 per month or > 25% of monthly premium, or 100% of a defined plan design
¢ Businesses with 75 or more employees: Offering may be made on a voluntary basis (employer contribution
not required)

Employer Contribution Discount
* 5% discount, applicable only to individuals receiving the employer contribution, as defined above

* Employees include W-2 Employees, K-1 Business Owners, and/or Board Members




Employee Solutions — Individual Eligibility for Simplified Issue

e Ages 18 through 65
 Benefit Bank amount up to $400,000 (or $300,000 if choosing the Shared Care Benefit Rider)

10 to 74 Eligible Employees 75 or more Employees

* W-2 Employee, K-1 Business Owner, or Board e W-2 Employee, K-1 Business Owner, or Board
Member receiving employer contribution and Member who is Actively-at-work on a full-time
who is Actively-at-work on a full-time basis* basis*

OR OR

* Spouse who is Actively-at-work on a full-time * Spouse who is Actively-at-work on a full-time
basis* and whose related W-2 Employee, K-1 basis* and whose related W-2 Employee, K-1
Business Owner, or Board Member is receiving Business Owner, or Board Member also applies
employer contribution and also applies for for coverage
coverage

* Actively-at-work on a full-time basis means that he/she:
- is a W-2 employee (i.e., not a contractor), receiving a regular
wage or salary, and
- Is regularly scheduled to work 20 or more hours per week,
and

- was working at his/her usual place of employment on the last
regularly scheduled work day before signing the application,
and

- has not been absent from work due to illness or injury for
more than 5 days during the 30 days prior to signing the
application or during the time he/she has been employed by
his/her employer, if less than 30 days.

Recoghnition of a K-1 Business Owner as an Employee:

LifeSecure will also recognize owners of small businesses who are
K-1 partners/shareholders with at least 20% ownership and who
meet the definition of Actively-at-work outlined above.



Tax Advantages for You, Your Company
and Your Employees

Certain tax advantages related to the purchase of LTC insurance are offered by the federal government and certain
state governments which may benefit you, your company and your employees. Below are descriptions of tax
advantages that are associated with the payment of LTC insurance premiums.

C-Corps can benefit from complete (100%) deductibility of the tax-qualified
long term care insurance premiums as a business expense. LTC insurance can be
purchased for employees and owners.

¢ Premiums are not included as part of an employee’s gross income
¢ Payroll taxes are not required for premiums paid
¢ Carve-outs may be established to pay all or a portion of the premium for key employees

S-Corps Partners, More Than 2% Shareholders or Sole Proprietors

e Premiums paid for an owner are included in individual gross income

¢ A self-employed health insurance deduction can be taken for tax-qualified LTC insurance premiums paid.
Premiums are treated as a medical expense and are subject to the IRS age-based limits, which change
annually.

Health Savings Accounts (HSA)

LTC insurance premiums can be reimbursed through an HSA - tax-free - up to the IRS age-based limits. This is a
way for employees to use pre-tax dollars to pay for LTC insurance coverage.

Cafeteria Plans

LTC insurance cannot be purchased using pre-tax dollars under an employer-provided cafeteria plan. However, as
mentioned above, funds from an HSA may be used to reimburse the account holder for LTC insurance premiums,
up to IRS age-based limits.

Individuals Who Itemize Income Tax Deductions on Federal Returns

Individuals may deduct their medical expenses (including LTC insurance premiums) to the extent that the total
exceeds the required percentage of their Adjusted Gross Income (AGI), subject to IRS age-based limits.



In some states, LTCi premiums may be directly deductible for state income tax purposes.

LifeSecure and its agents/producers do not offer tax or legal advice. You should consult an independent tax or legal
advisor to confirm the tax status of long term care premiums. Check applicable state(s) for current tax incentive
information.

Talk to your agent today to learn more about LifeSecure’s LTC insurance

solution for your company.




About LifeSecure

LifeSecure Insurance Company was founded in 2006 as a Michigan-based insurance company, which
has quickly expanded to a national presence. LifeSecure is dedicated to providing uncomplicated
insurance solutions to help people protect themselves from unforeseen health-related risks and
expenses. Our guiding business philosophy is focused on delivering “easi”: expertise, accessibility,

simplicity and innovation to our customers.

We are proud to offer our second-generation long term care insurance product - LifeSecure LTC Il
with Shareability Option. It continues our tradition of a straightforward Benefit Bank design and
optional benefits to help consumers find the right amount of protection that meets their own personal
budgets! And it also offers a Shared Care Benefit Rider, so couples can share coverage should one
need to access benefits beyond his or her own policy limits.

€ lifesecure-

Policy Limitations and Exclusions

The policy will not pay benefits for care, treatment, services or charges: for a loss that occurs while the policy is not
in force; for alcoholism or drug addiction (in SD, for the rehabilitation of alcoholism or drug addiction), except for
an addiction to a prescribed medication administered on the advice of a Physician*; due to declared or undeclared
war or act of war; due to participation in a felony, riot or insurrection or involvement in an illegal occupation**; due
to suicide, attempted suicide or intentionally self-inflicted injury; that are reimbursable under Medicare, or would be
so reimbursable but for the application of a deductible or coinsurance amount; that are reimbursable (in SD, paid or
provided) or provided under a governmental program (except Medicaid), any state or federal workers’ compensation,
employer’s liability or occupational disease law; provided outside the United States, Canada or their territories or
possessions, except as provided under the International Coverage Benefit; for which no charge is made in the
absence of insurance, except as provided under the Flexible Benefit; or provided by an Immediate Family member
(except as provided under the Flexible Benefit), unless: he or she is a regular employee of an organization which is
providing the care, treatment or service; he or she receives no compensation other than the normal compensation
for employees in his or her job category; and the organization receives the payment for the care, treatment, service
or charge.

* In CT, for confinement due to alcoholism or drug addiction, except for confinement due to an addiction to a
prescribed medication administered on the advice of a Physician.

** Not applicable in CT.

For costs and complete details of coverage,

contact your agent or visit us at YourLifeSecure.com.

LifeSecure and the circular logo are trademarks of LifeSecure Insurance Company, 10559 Citation Drive, Suite 300,
Brighton, M1 48116. Our long term care insurance product is individually underwritten by LifeSecure Insurance Company
and may require a medical exam. This item is for illustrative purposes only and is not a contract. It is intended only to
provide a general overview of our product and services. Availability of benefits, amounts, options and discounts may
vary by state. This policy has limitations and exclusions. Only the insurance policy can give actual coverage amounts,
terms, conditions, limitations and exclusions. Refer also to the Outline of Coverage. Premiums may increase. This
policy is intended to be federally tax-qualified. Premiums may increase. This is an insurance solicitation. A licensed
agent may contact you.



